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WHY PARTICIPATE?

“Students should be involved in all matters that affect
them”

While this is a common statement in activism, it
is important that it is fulfilled. Thankfully, there
exists many international and national policies to
support the aims of student representation.

The right to participate is enshrined in the

enacted by UN member states in 1948. While not
a legally-binding document, the Declaration
does outline the values and principles shared by
the international community, and what its
signatories aim to achieve. The document
outlines the right to participate in government
and free elections, the right for freedom of
thought and expression, the right to peaceful
assembly and association and the right to
education.

A more legally-binding document of use for
enacting student rights is the

. This document
applies to all those under 18 years of age, and

STUDENTS AS
STAKEHOLDERS

The above documents outline the need to have some form of student
representation. There are many ways students input can be gathered by
schools and the Department of Education, these may include;

e Surveys

e Anonymous Suggestion Boxes
e Consultations

e School Assemblies

o Feedback Forms

recognises the right to freedom of expression
and the importance of children having a say in
all matters that affect them.

Section 27 of the outlines
the role of a student council in the school, and
the right for students to form such a body. It also
encourages the Board of Management to aid in
establishing a student council, however it stops
short in making a student council mandatory in
all schools.

The

also outlines the importance of including
student voice in the school community, and
mandates all schools to create their own Student
& Parent Charter to ensure these voices are
heard in school decisions. The Bill also suggests
amending the Education Act (1998), to change
the requirement on a student council from one
of promoting the interest of the school to a
requirement to promote the interests of the
students of the school.




All of these can feed into a “structured dialogue”
process, which ensures student views are being
included regularly on different issues. The
agenda, however, is still being set by school or
other bodies. How can set the agenda?

Having a representative, democratically-elected
and accountable student council is the answer
to this! A student council can also engage in
structured dialogue, but it is the most powerful
tool you can have as a student body in order to
set the agenda and bring forward your issues to
management or other stakeholders in the school
community.

Students need to have a voice at the decision-
making table. To ensure this, a long-term aim for
your student council should be to have an
advisory member on the

. In this role, the member would
not have a vote, but would be able to speak and
input at meetings with a student perspective.
This is particularly important regarding new
school policy, which often affects students most
in its implementation.

An effective student council can stand up for
students and their issues, give ownership of
some school issues back to students, and ensure
that student voices are heard at all levels.

LADDER OF
PARTICIPATION

Roger Hart's Ladder of Youth Participation was
developed in the early 1990s, and makes it easy
to map out how much young people are
included in the education system.

Ask yourself thejiollowing questions:
* Where are you as anindividual student?

e Where are student councils in the school
system?

e Where are students on the national level?

e Whereis the ISSU?

YOUTH & ADULT
SHARED DECISIONS

YOUTH-LED
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A

OUNCIL

now to set up a student council from scratch.




STUDENT COU
LIAISON TEACHE
& SCHOOL
SUPPORT

Student Council Liaison Teacher

1 year term Democratic, representative, Loss of experience within student
elected rep is held accountable | council,

L E N GT H 2yearterm | Experience and knowledge Elected rep not held accountable
kept within the student council | as easily, long commitment

3 year term Gathering and sharing Elected rep not held accountable
experience throughout their as easily, long commitment
term




Time for outgoing and incoming Mo incoming first
members to review and discuss years' input
T I M E S work done during the previous term

useful for larger
schools
N U M B E R Two representatives per | More diversity of Can create too large of a
e opinion student council in larger
OF REPS sclook

XX representatives per | Wider pool of Potential for some classes /
year candidates to choose groups to have no close
from representative.

Senior and junior Smaller student council | May not have a rep from each

representatives year/class group, lack of
engagement between the
council and the students

e e




eliminated.

QUOTA = TOTAL VOTES +1
NO. OF SEATS +1
QUOTA = = +1=13 surplus votes

1+1



A STUDENT

now to run a student council, and how to continue growing!

ROLES
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RESPONSIBILITIES

Being a member of a student council comes with
responsibilities  attached. Every member,
regardless of role on the council should be held
accountable for their actions. This means that
every student should be expected to carry out a
number of functions which should be outlined in
the constitution of the student council. Some
basic responsibilities for should include:

o Attending all meetings of the council

e Voting on any issues that may arise in
meetings of the council

e Making proposals on behalf of the students
they represent to the council

o Actively representing the interests of their
peers

e Reporting to the students which they
represent on any updates or events from the
student council.

xIn the event that a member of the council is
failing to uphold their responsibilities, ™ we
encourage the studeqt council to contact the
ISSU for guidance and advice on how o
approach the situation=

CONSTITUTION

Every student council should write their own
constitution. A student council constitution is a
document designed to outline the structure of
the student council, its rules, procedures, and

more. It is vital that the student council has a
constitution to ensure that

every member of the council

is doing their part and to

provide members  with

clarity on their

responsibilities as well as

actions they should be

taking. A student council

constitution is essentially a guide to how the
student council works.

A Student Council Constitution template can be
found in the annex of this handbook.

INTERNAL
ELECTIONS &
VOTING

Internal elections and voting also take place
between the elected council members. Voting
can occur when electing positions or voting on
decisions or motions. There are two types of
voting procedure in councils;

should be used when
making smaller decisions within a council. If the
Chairperson is not using their vote they should
count the hands for the vote.

voting is used when electing
someone to a position or voting on a decision of
significant importance. For elections, these
should also be run by proportional
representation, single-transferable vote. For
voting on motions or decisions, these can be
counted by the Chairperson and Student
Council Liaison Teacher. For further instruction
on how secret ballot elections work, please read
the section under

The elected Chairperson should not vote in an
internal election unless there is a split decision in
which the chairperson takes in all information
into account and makes the final decision. There
should be an odd number in voters when
possible to avoid a split decision. Each member
has one vote in elections and must be present at
the election/vote to cast their ballot/vote.

It is important that for a decision to be taken, a
meeting should be quorate. That means, a pre-
agreed proportion of the student council is
present to ensure any decisions taken are valid.
Quorum should be outlined in the Student
Council Constitution.



BUDGET

Although having
funding for the student
council can be

beneficial and allow
them to do more, it is
not a necessity for
running the student
council.

It is vital that all money that is handled by the
student council is kept track of and an account
of all transactions is recorded in a physical form
(ie. a finance book or spreadsheet). All financial
aspects of a student council should be overseen
by the treasurer and chairperson in conjunction
with the school leadership. It is understandable
that members of the student council might feel
that they are inexperienced in financial
management so it can be helpful to reach out to
ask for help from staff (i.e. accounting teacher).

In a basic sense a budget is an account of
income and expenditure over a certain period of
time.

Examples of income for a student council could
include;

¢ Parents Association donation

e Board of Management budget for Student

Council

o Fundraiser donations

e Non-uniform day

o Cakesale

» Vending machine commission

 Stationery shop profits

Examples of expenditure might include;
o Fundraising events setup costs
e Cake sale setup costs
» Meeting refreshments
e EqQuipment and supplies,
o Travel for off campus events
e Student events

It can be helpful to make a predictive budget at
the beginning of the year, outlining where the

council plans to spend any money during the
term, especially if they are requesting money
from the board of management. Following from
that, to keep organised the council should keep
the budget up to date by amending it when
necessary. A financial report can be drawn up
after events that take place as well as at the end
of the year. These are important documents that
account for all monetary transactions that
happened throughout the year.

AIMS &
OBJECTIVES

In general, all student councils have the same
purpose that is outlined in the

, Which is to promote student voice, consult
with management on decisions that affect
students and to promote an inclusive school
environment.

Student councils should constantly be looking for
ways to improve student life in school and they
should continuously be engaging with students to
see what the student body wants.

After identifying all possible issues in the school
that the student council could address, it is
important to debate them and decide upon an
achievable number of issues that the council
wants to create an action on to address. After the
council has decided upon a couple of issues they
would like to address, they should create

. These are goals that the
council wants to accomplish in order
to successfully address the issues
that they outlined!

The council's aims and objectives
should be outlined at the start of the
year and should include all the
activities they plan to do throughout
the year as well as the projected
outcomes. It's important that they
have a basic plan at the beginning of
the year but the aims and objectives
can be changed throughout the year.
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INTERNAL
COMMUNICATION

Communication is vital in running a successful
student council. Good communication means
everyone feels included, motivated and that their
voice is making a difference. This will not happen
overnight, so it is important to find ways of
keeping transparency between the student
council and your fellow students.

Examples of how to do this
include; a :

(with Board of

Management, Parents'

Association, staff and Principal),

student council or

(on intercom

or at assemblies).

A Public Relations Officer (PRO) or Public
Relations Team may be appointed to look after
these responsibilities as well as staying in touch
with education partners such as other student
councils. This way your fellow students will be
informed of any event or consultation which
might be coming up.

As the representative body for students it is
important to let them know what you are
planning and discussing on behalf of them.
Student council members should give updates to
their class after meetings, where relevant.

During meetings it is important that the
Chairperson asks the council for their opinions and
those of their clasSmates when discussing iSSues.
This can allow the coungcil to hear those who may
not always speak up andigauge a new perspective
on the actions to take. It's also'the responsibility of
the Secretary to keep clear minutes and action
points so they can be easily understood by those
who read them. The Chairperson and Secretary
should meet together after meetings, or
before/after officer meetings, or separate meetings,
or through online service (video call) to discuss
each meeting and evaluate how well the council
communicated and discuss ways to improve the
process.

MINUTES
& TASKS

Minutes are the written

or typed source of

information explaining

the decisions and

discussions made by the student council at
meetings. This information is useful to have if
anyone is unsure or needs reminding of what
was discussed and decided on.

Minute taking can be a lot of work on the
secretary, below we've advised tips to help you
write well written minutes without the stress or
hassle.

The council should decide whether they want
the minutes to be private or public. The
advantage of having them public is that those
outside the council can see what work is being
done and become interested in the student
council, but you may want to keep some things
private as they may be confidential to the
council.

REMEMBER

If you want to get the public engaged, short
minutes briefly explaining what's happening is
ideal as no one is going to read 15 pages of
minutes! We would advise longer minutes be
taken for the council or records and a
summarised version for the public.

Tasks are simply the action points of the
meeting. They can also be called y
where an action needs to be taken by a person
after the meeting. Tasks should be displayed at
the bottom of the minutes to briefly explain what
needs to be done, by who and by when. This
can be seen in the minutes template in this book.



L

2

PREPARATION

IN THE MEETING

Note: if the Secretary wishes to speak on something or make a presentation, they may
ask someone else at the meeting to record minutes for that section.

EDITING

summarised version

SHARING WITH THE CHAIRPERSON (OPTIONAL)

CIRCULATION TO STUDENT COUNCIL MEMBERS

APPROVAL OF MINUTES

IMPORTANT: If there are objections they need to be discussed until the council are in agreement (the voice
recording is useful here). Once an agreement is made the secretary must change the minutes to what was
agreed on. You then need two members who were at the previous meeting to propose and second the
approval of the minutes. Objections can not be skipped over, they must be addressed. If no one proposes or
seconds, then the minutes need to be changed once again until the majority are happy with them. This is
the most important and sometimes difficult part of minute taking, but is extremely important!

PUBLICATIONAPPROVAL OF MINUTES

15



how to work with other school stakeholders, and ensure the
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The or the should stay in
touch with education partners such as other
student councils or the ISSU. This way your
fellow students will be informed of any event or
consultation which might be coming up.

External communication opens up opportunities
for involvement with other schools in your
region and helps in getting ideas as well as
advice from other student council members
across many different schools.

If the student council is doing a cool project in
their school or local community, liaise with
to ensure your message is spread!

NEGOTIATION
SKILLS

When working with the student council, it is
important that you work openly with your fellow
representatives in order to have the best possible
student council. Just remember

OGETHER

VERYONE
CHIEVES

It's important to work together because it gives
everyone an opportunity to voice their ideas and
opinions and helps to include everyone. Each
representative may have something to bring to
the table and by voicing your ideas, there is a
wider variety of topics to cover.

Because there is such a wide range of students
on the student council, an open mindset and
good listening skills is crucial because it gives
everyone a chance and provides a much calmer
working environment. Teamwork makes the
Dreamwork!

ENGAGEMENT
WITH STUDENTS

While the student council

itself is usually made of the

most engaged students

it's important to recognise

that there are many

students in the school who

are not as engaged in

student voice. Their voice is JUST as important
and valuable when making decisions. It is
sometimes difficult to reach all members of your
student body when looking for engagement and
this is why it's necessary to brainstorm all the
ways you can engage each and every type of
student in events/activities.

Events and activities are a valuable way of
engaging students and raising awareness of
issues your student council is looking at and also
a way for you to increase the visibility of your
student council. By having events, activities,
consultations, focus groups, surveys and forums
you can actively engage and seek the opinion of
the student body and also increase your own
visibility and therefore your effectiveness.

This ties into the planning process of an event
and identifying your target audience; you must
think about every type of student and how they
can get involved in an event / activity when
planning it! It is also worth engaging with
students in an informal way so that you maintain
your presence in a school environment and keep
the attention of your student bodly.



Ways of informal communication can be setting
up a ;
or and also organising
like quizzes and karaoke!

With your students engaged and aware of your
student council then they will be more likely to
give inputs and insights into the issues they face.

SCHOOL POLICY

In order to make a change in your school, you
may need to engage with the actual of
your school. By reading the policy and
understanding it, the student council is better
placed to lobby for a change in the school rules,
and shows professionalism and an
understanding of school policy to other
stakeholders.

Schools should have all their policies available on
the school website - review them as a student
council and propose changes from there!

Some policies that most schools will have
include;

e Anti Bullying

e Child Protection

e Data Protection

e Guidance Plan

 Internet Safety: Acceptable Use Policy
 Relationships and Sexuality Education (RSE)
e Student Council

e Substance Use

e Homework

e Uniform & Self Expression

e Behaviour

Some of these policies exist as a requirement
from the Department of Education & Skills, and
others are up to your school if they wish to have
them.

It is important that if you wish to change any
rules in your school, that you check if it is written
down in policy, If so, this is what you need to try
to amend!

STUDENTS AS
ADVISORY MEMBERS
OF THE BOARD OF
MANAGEMENT

In the ISSU outlined
its vision for how student voice can be included
meaningfully in both schools and the education
system. In schools, it is a long-term aim of the
ISSU to have a student sit on the Board of
Management as an . This
means that they might not necessarily have a
vote on the Board (like the Principal), but they
would be present for discussions and decisions
being made about the school budget and policy.
This is meaningful engagement with students,
guaranteeing that student perspectives are
present at the decision-making table, and it is
already taking place in many schools across the
country.

While the ISSU is working to get this legislated
for, your student council should aim to initiate
contact with the Board of Management and
maybe even try to or

to them. If we want a seat at the
table, show them we are ready to take it!



Information gathered:

Projects and Campaigns:

FORMS OF DOCUMENTATION

Minutes:

Annex . . .
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SOCIAL MEDIA

PRESENTATIONS

LISTENING

R

A survey (online is best to evaluate data)
Open Conversation in Class

Suggestion Box

Having a student council email address

Questions for Student
Council Evaluation &
Feedback

Annex




PROBLEM SOLVING

Some issues in schools may not be solved in
your current academic year, but you can learn
from previous efforts to make a change and try
to plan more strategically to get the result you
want in the future. It is important you may out the
problem and take into account all factors, before
making any plans.

First you will need to identify ! and

the problem exists? Once these questions
have been answered, the elements that do not
work will be highlighted and the solution may
become clear.

e The beginning aim may not always be to get
an exact solution but may be just to
generally the situation, until a clear
plan to solve the problem is decided.

The next step is to discuss possible actions with
the student council. Allow people to share any
thoughts they have, and ensure they know that
at this stage, no idea is too silly. Write down or
draw all inputs to this part of the conversation.

A concrete plan will need to be decided before
any other action is taken. Dedicating specific
task(s) will avoid confusion and will ensure all
members are on the same page and know
exactly what their tasks are. Ensure the workload
is shared evenly and that no member(s) is left
feeling under pressure and stressed. Assign
tasks to members that are comfortable with
completing them (never be afraid to step outside
of your comfort zone!)

It will not always be possible to follow the
plan of action 100% and that's okay. There will
always be challenges and obstacles in the way
of achieving your goals. The key is to be able to
adjust the plan to suit your situation, while
consulting the rest of the council of course!

BEING AN
INCLUSIVE
STUDENT COUNCIL

The student council represents all the students in
the school, no matter their race, gender, political
beliefs, financial differences, sexual orientation, or
religion, and therefore the council has to act as
such. It is vital that the council informs students of
this so that all can feel valued, respected and
welcomed. Students can often avoid engaging
with student councils as they feel the council is
biased and/or does not respect everyone's
opinion, this is exactly what you want to avoid.

It is key to ensure that all members of the student
council are included and that all members feel
confident in voicing their opinions with the
council. Bonding/team exercises and activities
can be done at the start of your term to ensure
that the student council trusts each other. The
student council will be working closely together
for the term and without trust and friendships this
will be difficult.

e Celebrate the religious holidays of the
students in the school.

e Have vegan / vegetarian / Halal options in the
school canteen.



 When making decisions ensure the council
knows it is not based on personal opinions, it
is based on the opinions of those whom you
represent. (It is not always possible to please
everyone however!)

» When making decisions of which the council
is not sure of the students’ opinions, use
surveys, questionnaires etc. to help the
council form an opinion that will represent
the students accurately

e .Run in-school campaigns to ensure that all
students feel valued, respected and
welcomed in the school.

e Have no tolerance for bullying in or outside
of the student council.

e Ensure that minority students are
represented in the student council.

» Respect everyone's opinion, no matter if you
personally agree or disagree.

ISSU STUDENT
COUNCIL SCALE

The ISSU has its own

which can help student councils to recognise
what ‘level’ they are on and what steps they
need to take in order to improve their student
council, and therefore increase their “level”.

The levels start with the basic foundations for
the student council, and as you move on, you
continue to build a strong student council, ready
for any challenges you may face throughout
your term.

The and this

together should set up the
student council for their term and allow them to
build strong foundations for future student
councils.

The scale will ask yes/no questions that should
answer one by one as a council and then a plan
should be discussed on how the student council
wants to achieve the next level.

All members should have specific task(s) to
complete, so that there are not certain
member(s) left feeling pressured.

The ISSU Student Council Scale is a self-
evaluation tool, and a copy of it can be found in
the of the Handbook.

CAPACITY BUILDING
& TRAINING WITH
ISSU

One of the huge
advantages of
being a member
student council
is that the ISSU
can provide free
student council
training to your
student council.

More info on this can be found on our website

( )

As a member you receive many other benefits,
including access to ISSU events. While Annual
Assembly and Regional Councils are statutory
events (which member student councils should
send a delegation to), other events are specifically
for the training up of students and teaching of the
skills of activism. &

are an example of
this, and students from ISSU member schools will
always be given priority for these.

Only representatives from member student
councils have the ability to vote on the ISSU
policies at . This gives member
student councils the opportunity to mandate the
ISSU to work on issues they face in their daily
school life, and the Annual Assembly also allows
students to network and see how other student
councils function.

As a member student council you also get the
opportunity to nominate students to be a
candidate in the ISSU’s elections for a position on



National Student Executive (NSE)
Regional Officer Body (ROB)

studentvoice@issu.ie
01443 4461
ISSU 9th Floor Liberty Hall, Eden
Quay, Dublin 1.
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STUDENT COUN
CONSTITUTION TE

objectives, functions and rules
to be governed by the council

The constitution can be changed

%

Try to section the constitution into numbered
articles with sub articles

\\\




Page one

Page two

ARTICLE 1.0 AIMS OF THE STUDENT COUNCIL

1.1 REPRESENTATION

1.2 DEVELOPMENT

1.3 HEALTHY ENVIRONMENT

1.4 RELATIONSHIPS

ARTICLE 2.0 ROLES OF THE STUDENT COUNCIL

2.1 POLICY

2.2 STUDENT VOICE

ARTICLE 3.0 MEMBERSHIP

3.1 TERM OF OFFICE

3.2 ARRAY OF STUDENTS

3.3 MANDATORY OFFICERS

elected in

school. An equal
Student Council may



3.4 NON-MANDATORY OFFICERS

ARTICLE 4.0 RESPONSIBILITIES

4.1 COUNCIL MEMBER

4.2 OFFICER POSITIONS

4.3 CHAIRPERSON

position, create an
cle 7.2" on the removal

rs can vary year by
guage Officer, Assistant




The Secretary can be from... They will hold their position for their one-year council term
unless removed from office. It is the responsibility of the Secretary to keep an accurate
account of the proceedings of each meeting and record the decisions of the council. The
Secretary is to record the meeting minutes by written source such as a minutes template or
secretary book and on an online source that can be sent through email. These are to be
checked between both the chairperson of that meeting and the Secretary before being sent
out via email to the rest of the members of the council. It is also their responsibility to arrange
the venue and times of meetings. Council members must notify the Secretary if they wish to
add items to the agenda. Agendas and meeting info is to be sent to the student council and
liaison teacher at least 3 days before the next meeting begins. The secretary must read
aloud the minutes of the previous meeting at the beginning of every meeting. The Secretary
also has the responsibility of making sure all council forms and documents are organised
and if there are any problems with these forms of documentation, they must inform the
Chairperson and Liaison Teacher.

The ISSU Officer can be from... They will hold their position for their one-year council term
unless removed from office. It is their responsibility to keep in contact with the ISSU through
social media, email and to let the council know of any upcoming events, campaigns or
released information about the ISSU or ISSU-led training. It is also the responsibility of the
ISSU Officer to raise awareness and help the school to further understand the work of the
ISSU, and they should be registered as the ISSU Officer on the ISSU’s website and be in
contact with their local Regional Officer.

The PRO can be from... They will hold their position for their one-year council term unless
removed from office. It is the responsibility of the PRO to relay and publicise information
about the council to the public and school community using all forms of media and
communication. The PRO deals with enquiries from the public. It is the responsibility of the
PRO to make sure that the council is fairly represented in the local media and the school. It is
there a job to find ways to improve the communication between the council and the public
as well as internal communication. It is also their responsibility to improve social media
presence and improve advertising methods within the school such as notice boards,
intercom or assembly announcements or in the local school paper or podcasts. The PRO
also has the job to find new ways to communicate with fellow students such as an online
enquiry system, a student council letter box or a suggestion box.

The Treasurer can be from... They will hold their position for their one-year council term
unless removed from office. It is the responsibility of the Treasurer to look after the finances
of the student council. They keep an accurate and updated account of all money raised in
the name of the student council. At the last meeting of the year, the treasurer will present an
annual report. The Chairperson may be asked at any time during the year for a current
account report and they must provide it within a given deadline. The Treasurer should also
set a budget for the council with any money available to the council. They should present
this to the Board of Management and other councils such as the Parents Association when
required.



4.8 VICE CHAIRPERSON

4.9 ASSISTANT SECRETARY

4.10 IRISH LANGUAGE OFFICER

4.11 EQUALITY OFFICER

4.12 LIAISON TEACHER

Student of a
munity, those from low
and those affected by racism,

e work of the student council.
e represented equally and that
welcome place for all.




Article 5.0 Elections

5.1 ELECTION PROCEDURES

5.2 VOTING

5.2 VOTING

5.3 'VOTE BY SHOW OF HAND'

5.4 'SECRET BALLOT’

ARTICLE 6.0 INTERNAL ORGANISATION

6.1 MEETINGS




6.2 DATE & TIME OF MEETINGS

day and either duri
ncil meeting of 30 to 60 minuté

6.3 SUB-COMMITTEES

b-committees at any time. A sub-

6.4 FINANCE AND FUNDRAISING

6.5 COMMUNICATIONS

6.6 OFFICER MEETINGS

6.7 EVENT PLANNING




6.8 INVITED MEETING GUESTS

6.9 CAMPAIGNS

6.10 MEETING WITH THE PARENTS COUNCIL OR STAFF

6.11 MEETING WITH THE BOARD OF MANAGEMENT

ARTICLE 7.0 STANDING ORDERS

7.1 DECISION MAKING

/.2 REMOVING MEMBERS

e made there




leadtoa
fied with the

/.3 REMOVING OFFICERS

7.4 FILLING VACANCIES

7.5 CHANGES TO THE CONSTITUTION

7.6 CODE OF CONDUCT




/.7 DEMOCRACY

7.8 EQUALITY

7.9 STUDENT COUNCIL TRAINING

7.10 EXCLUSION FROM DISCUSSIONS

7.11'NULL AND VOID' DECISIONS




AGENDA:
1.ltem namex* proposed by *proposer namex

2. *ltem namex proposed by xproposer namex
3.  xltem namex proposed by xproposer namex
4. xltem namex proposed by *proposer namex*
5. *ltem namex proposed by xproposer namex*
6. xIltem namex proposed by *proposer namex
7. xltem namex proposed by *proposer namex
8. xIltem namex proposed by *proposer namex

9. A.O.B. (Any other business):

VW




work plan

NAME:

DATE:

POSITION (IF ANY):
STUDENTS YOU REPRESENT:

PERSONAL GOALS




ANSWER THESE QUESTIONS ABOUT YOUR NEWSLETTER:

NEWSLETTER EXAMPLE

JANUARY FEBRUARY




SUPPORT FOR THE STUDENT COUNCIL

Jent council liaison teacher an

ENGAGEMENT WITH STUDENTS

ENGAGEMENT WITH OTHER STAKEHOLDERS

asks for something, is the matter given'}

ment know what the student council do




On its activities and to agree

ol's board of management

INTERNAL RUNNING OF THE STUDENT COUNCIL

DENT COUNCIL ELECTIONS

¢ [sanelecti®

e Canonly stude
election proced
place?
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OTH

PROCEDURAL MOTIONS

If ‘D" is passé

‘PROCEDURAL MOTION CARDS’ ARE TO BE GIVEN OUT TO THE COUNCIL AT THE BEGINNING OF A
COUNCIL MEETING.




